Pelican HSA775

The Pelican HSA775 offers our lowest premiums in
addition to a separate health savings account funded by
both employers and employees. Employers contribute $200
to the HSA, then match any employee contributions up to
$575. Employees can contribute to their HSA on a pre-tax
basis, up to $3,450 for an individual and $6,900 for a family
to cover out-of-pocket medical and pharmacy costs.

If you select the Pelican HSA775 plan, you must fill out a
GB-79 form to open your Health Savings Account with a
minimum deposit of $200 provided. Tax implications may
apply for certain members.

This plan is available to Active Employees only.



Pel | Can HSA775 (Active Employees only)

Medical Coverage

Employee + 1 Employee +

(Spouse or child)  Children Family

Employee-Only

Employer Contribution to HSA $200, plus up to $575 more dolllartfor-dollar match of employee
contributions
Deductible (in-network) $2,000 $4,000 $4,000 $4,000
Deductible (out-of-network) $4,000 $8,000 $8,000 $8,000
Out-of-pocket max (in-network) $5,000 $10,000 $10,000 $10,000
Out-of-pocket max (out-of-network) $10,000 $20,000 $20,000 $20,000
Coinsurance (in-network) 20% 20% 20% 20%
Coinsurance (out-of-network)** 40% 40% 40% 40%

**Once a member’s deductible for allowable charges is met, he or she will pay 40% of the allowable charge, plus
100% of the difference between the allowable charge and billed amount.

Prescription Coverage

Tier Generic Preferred Non-Preferred Specialty

Member Responsibility” $10 co-pay $25 co-pay $50 co-pay $50 co-pay

*Subiject to deductible and applicable co-payment (except maintenance medications)




